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Labour Force by Age

Introduction

In 2007, there were an edimated 6,600 workers aged 15-24 years 12,400 aged 25-44 yearsard
11,700 older workers aged 45 yearsard over in the NWT, represrting approximately 21.5%,
40.4% and 38.1% of the teritorial working age population, repecively. The NWT population
profile has been agng, and with that the number of older workers has beenincreasng. The
number of older workers hasincreagd by 64% comparedto 1994 when this population group
was edimated at 7,127 persons and comprised 25% of the territorial population. Older workers
therefae, represent anincreasngly important elemert of the NWT labour market

Employment and Unemployment by Age Category

In 2007, the NWT labour force was comprised of an edimated 3,800 persons aged 15-24 years
and older, for a participation rate of 57.6% for that age group. There wasapproximatly 11,300 of

those aged 25-44 yearsof age in the labour force, yielding a participation rate of 91.1% with the
remainder of the labour force being comprised of the 8,900 workersaged 45 yearsand over with

a participation rate of 76.1%. The rate of 57.6% for 15-24 yearolds is consideraldy lower than
the national rate of 67.0% for the same age group while the territorial rate of 91.1% for those

aged 25-44 yearsis much closer to the national rate of 87.3%. Consideraldy more workers aged
45 yearsand over participate in the labour force at the territorial level when comparedto Carada
asawhole with ratesof 76.1% and 53.6%, regectively.

The majority of the workers in the NWT are in the 25-44 years of age group ...
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A total of 3,300 persons aged 15-24 years 10,800 persons aged 25-44 yearsand 8,500 persons
aged 45 yearsof age and older were employed in the NWT in 2007, representiing emgdoymert
ratesof 50.0%, 87.1% arnd 72.6%, regectively. The corregponding national emdoymert ratesare
59.5%, 82.7% and 51.2%.

Looking at unemgoymert acrass the various age categoriesin 2007, therewasan edimated 500
persons for both age groups of 15-24 yearsand 25-44 years and 400 persons in the 45 yearsard
over category who were both not working and actively looking for work, for unemgoymernt rates
of 13.2%, 4.4% and 4.5%, regecively. The unemgoymert rate for those 15-24 yearsis lower at
the national level (11.2%) while higher rates are seen for the other two categories for Camada
(5.4% for those 25-44 yearsard 4.6% for those 45 years and over).

Employment rates for those aged 25 and over have steadily increased since 1994 ...
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While unemployment rates for all age groups have been falling ...
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Selected Employment Rates by Age

|

Employmert ratesfor the NWT by age differ by ethnicity, community size and educaton level.
Employmert rates were higher for non-aboriginals than for aboriginals in eachage group. Like
other groups, workersredding in Yellowknife were also more likely to have a job where for
examgde, some 87.3% of those workers aged 45 and over were working during 2006 in
Yellowknife, comparedto 59.7% in the other NWT communities Moreover, educaton levels
once again impact employahility. For younger workers in particular, having a high school
diplomaor higherlevel of study wasthe key to holding ajob.

Employment rates (%) among NWT workers by age vary considerably depending upon
ethnicity, community size and education level ...
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Employment Patterns by Age

NWT older workersare very likely to be employedfull-time while the youth are more likely than
their counterparts to work parttime. In 2007, an edimated 92.9% of employed persons 45 years
and over worked full-time while just 7.1% worked part-time. The corregonding statistics for the
young workersaged 15-24 yearsare 69.7% full-time and 30.3% parttime. Nationally, emgdoyed
workers were somewhat more likely than their NWT counterparts to be working parttime by
eachage group, eecially in the 15-24 yearsage group with approximately 44.6% of young
workerswereworking part-time.
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In 2007, NWT older workers were working predominartly in the public secior (48.2%); this is
considerably higher their national counterparts at 22.8%. The percertage of older workersin the
public sector isjust slightly higherthanwhat is seenfor the 25-44 yearsof age category (41.7%),
while just overtwo and a half timesthe presence of youth (18.2%).

NWT workers aged 15-24 years of age who worked in 2007 (%) were predominantly
employed in the private sector ...
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Labour Supply by Age Group

Labour supply is defined asthose persons who are officially unemgdoyed (i.e., not working and
looking for a job). The labour supply, and its charaderistics, is an important consideraton in
labour market plaming because it represerts persons currertly available for emgoymernt. This
labour forceis oftenthe focus for training and job creation programs

In 2007, an edimated 500 persons of eachgroup of 15-24 yearolds and 25-44 yearolds werenot
working and reported they were actively looking for a job, with both age group represerting
38.5% of the labour supply each This is slightly above the number of older workers aged 45
yearsand over, at 400 unemgdoyed persons. NWT older workers make up only 30% of the
territorial labour supply.
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The labour supply (%) for by age group is mostly male, aboriginal, living in other NWT
communities and has less than a high school diploma ...
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Note: Dueto rounding some numbers have been suppressed. For more information refer to the Overview section.

Historical Level of Education by Age Group

Since 1994, educaion levels have improved amag NWT workers acrcss all age groups. This
developmert is good news for emgdoyahlity, although not direcly addressing the lack of
empgoymert opportunitiesfor those workers who live in the smaller NWT communities

Farmore NWT older workers now have atleag a high school diplomaor greater, 70.1% in 2007
comparedto the 56.5% observed in 1994. This improvemer is largely the realt of the agng of
the territorial population aspersons with higher educaional attainmert age into the 45 yearsard
overage group. In 2007, only 10.6% of those aged 15-24 yearshad grade 9 or less compared to
13.0% in 1994. 18.9% of those aged 25-44 yearshad a univerdty degeein 1994 comparedto
21.0% of those in the same age category for 2007.
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Education levels (%) are generally improving among NWT workers across age groups ...
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In 2007, overall education levels (%) between those aged 25-44 years and 45 years and
over are starting to even out ...
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Comparisons with national labour force statistics for 2007 show that NWT workers aged 15-24
yearsof age are considerally below the national average of those with at leas high school with
only 22.7% at the territorial level having their diploma compared to the 40.8% seennationally.
However, in 2007, a considerably higher percertage of NWT older workers (aged 45 ard over)
hadatrade, calege certificate or diploma(33.3%) thantheir national counterparts at 30.4%.
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