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Labour Force by Age 
 

 
Intr oducti on 
 
 
In 2007, there were an estimated 6,600 workers aged 15-24 years, 12,400 aged 25-44 years and 
11,700 older workers aged 45 years and over in the NWT, representing approximately 21.5%, 
40.4% and 38.1% of the territorial working age population, respectively. The NWT population 
profi le has been aging, and with that the number of older workers has been increasing. The 
number of older workers has increased by 64% compared to 1994 when this population group 
was estimated at 7,127 persons and comprised 25% of the territorial population. Older workers, 
therefore, represent an increasingly important element of the NWT labour market. 
 
 
Employment and Unemployment by Age Category 
 
 
In 2007, the NWT labour force was comprised of an estimated 3,800 persons aged 15-24 years 
and older, for a participation rate of 57.6% for that age group. There was approximately 11,300 of 
those aged 25-44 years of age in the labour force, yielding a participation rate of 91.1% with the 
remainder of the labour force being comprised of the 8,900 workers aged 45 years and over with 
a participation rate of 76.1%.  The rate of 57.6% for 15-24 year olds is considerably lower than 
the national rate of 67.0% for the same age group while the territorial rate of 91.1% for those 
aged 25-44 years is much closer to the national rate of 87.3%.  Considerably more workers aged 
45 years and over participate in the labour force at the territorial level when compared to Canada 
as a whole with rates of 76.1% and 53.6%, respectively. 
 
 

The majority of the workers in the NWT are in the 25-44 years of age group … 
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A total of 3,300 persons aged 15-24 years, 10,800 persons aged 25-44 years and 8,500 persons 
aged 45 years of age and older were employed in the NWT in 2007, representing employment 
rates of 50.0%, 87.1% and 72.6%, respectively. The corresponding national employment rates are 
59.5%, 82.7% and 51.2%.   
 
Looking at unemployment across the various age categories in 2007, there was an estimated 500 
persons for both age groups of 15-24 years and 25-44 years, and 400 persons in the 45 years and 
over category who were both not working and actively looking for work, for unemployment rates 
of 13.2%, 4.4% and 4.5%, respectively.  The unemployment rate for those 15-24 years is lower at 
the national level (11.2%) while higher rates are seen for the other two categories for Canada 
(5.4% for those 25-44 years and 4.6% for those 45 years and over). 

 
 
Employment rates for those aged 25 and over have steadily increased since 1994 … 

 
 
While unemployment rates for all age groups have been falling …  
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Selected Employment Rates by Age 
 
 
Employment rates for the NWT by age diff er by ethnicity, community size and education level.  
Employment rates were higher for non-aboriginals than for aboriginals in each age group. Like 
other groups, workers residing in Yellowknife were also more likely to have a job where, for 
example, some 87.3% of those workers aged 45 and over were working during 2006 in 
Yellowknife, compared to 59.7% in the other NWT communities. Moreover, education levels 
once again impact employability. For younger workers in particular, having a high school 
diploma or higher level of study was the key to holding a job. 
 
 
 

Employment rates (%) among NWT workers by age vary considerably depending upon 
ethnicity, community size and education level … 

 
 
   

Employment Patterns by Age 
 
 
NWT older workers are very likely to be employed full-time while the youth are more likely than 
their counterparts to work part-time. In 2007, an estimated 92.9% of employed persons 45 years 
and over worked full-time while just 7.1% worked part-time. The corresponding statistics for the 
young workers aged 15-24 years are 69.7% full-time and 30.3% part-time. Nationally, employed 
workers were somewhat more likely than their NWT counterparts to be working part-time by 
each age group, especially in the 15-24 years age group with approximately 44.6% of young 
workers were working part-time. 
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In 2007, NWT older workers were working predominantly in the public sector (48.2%); this is 
considerably higher their national counterparts at 22.8%. The percentage of older workers in the 
public sector is just slightly higher than what is seen for the 25-44 years of age category (41.7%), 
while just over two and a half times the presence of youth (18.2%). 
 
 
 

NWT workers aged 15-24 years of age who worked in 2007 (%) were predominantly 
employed in the private sector … 

 
 
 
Labour Supply by Age Group 
 
 
Labour supply is defined as those persons who are officially unemployed (i.e., not working and 
looking for a job). The labour supply, and its characteristics, is an important consideration in 
labour market planning because it represents persons currently available for employment. This 
labour force is often the focus for training and job creation programs. 
 
In 2007, an estimated 500 persons of each group of 15-24 year olds and 25-44 year olds were not 
working and reported they were actively looking for a job, with both age group representing 
38.5% of the labour supply each. This is slightly above the number of older workers aged 45 
years and over, at 400 unemployed persons. NWT older workers make up only 30% of the 
territorial labour supply.  
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The labour supply (%) for by age group is mostly male, aboriginal, living in other NWT 
communities and has less than a high school diploma …  

 
 
 Note: Due to rounding some numbers have been suppressed. For more information refer to the Overview section. 
 
 

 
 
 

 
Since 1994, education levels have improved among NWT workers across all age groups. This 
development is good news for employability, although not directly addressing the lack of 
employment opportunities for those workers who live in the smaller NWT communities. 
 
Far more NWT older workers now have at least a high school diploma or greater, 70.1% in 2007 
compared to the 56.5% observed in 1994. This improvement is largely the result of the aging of  
the territorial population as persons with higher educational attainment age into the 45 years and 
over age group.  In 2007, only 10.6% of those aged 15-24 years had grade 9 or less compared to 
13.0% in 1994.  18.9% of those aged 25-44 years had a university degree in 1994 compared to 
21.0% of those in the same age category for 2007. 
 

 
 
 
 
 
 

Historical  Level of Education by Age Group 
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Education levels (%) are generally improving among NWT workers across age groups … 

 
In 2007, overall education levels (%) between those aged 25-44 years and 45 years and 
over are starting to even out …  

 
 
Comparisons with national labour force statistics for 2007 show that NWT workers aged 15-24 
years of age are considerably below the national average of those with at least high school with 
only 22.7% at the territorial level having their diploma compared to the 40.8% seen nationally. 
However, in 2007, a considerably higher percentage of NWT older workers (aged 45 and over) 
had a trade, college certifi cate or diploma (33.3%) than their national counterparts at 30.4%. 


